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Advanced Practice Nursing and Motivational 

Dialogue 

Many international studies have demonstrated that Advance 

Practice Nursing (APN) can contribute to the improvement of 

access to healthcare services, not only for patients with 

minor acute health problems but also for those with long-

term health conditions.  

 

The purpose of the presentation is to present motivational 

dialogue as an evidence based method for health promotion 

in advanced practice nursing.  

 

 

 

 



Background 

 Advanced Practice Nursing/APN is a new domain for 
nurses in the Nordic countries, within clinical 
practice, education and research.  

 

 For the past 5-10 years, interest in more advanced 
practice nursing roles has grown in regard to the 
development of various clinical applications and the 
development of new clinical Master’s degree 
programs. 

 

Fagerström L. 2011. Advanced Practice Nurse - Advance Practice Nursing 
in theory and praxis. Studentlitteratur, Lund (In Swedish). 
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What is Advanced Practice Nursing? 

APN is an umbrella term for  

 Clinical Nurse Specialists (often working in a specialized 
field, for example diabetes or with quality assurance or 
R & D tasks),  

 Nurse Practitioners (clinical autonomy, undiagnosed 
patients)  

 Nurse Anesthetists  

 Midwifes 

Fagerström L. 2011. Advanced Practice Nurse - Advance Practice Nursing 
in theory and praxis. Studentlitteratur, Lund (In Swedish). 
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Definition of Advanced Practice 

Nursing 

According to the International Council of Nurses 
(ICN), an APN is defined as 

 A registered nurse who has acquired the 
expert knowledge base, complex decision-
making skills and clinical competences for 
expanded practice, the characteristics of 
which are shaped by the context and/or 
country in which s/he is credentialed to 
practice. A master’s degree is recommended 
for entry level. 

5 



The Nordic model of APN 

 is a theoretical and conceptual model and modified 
version of the ICN’s and Hamric’s model, and a 

 

 to increase understanding of APN among faculty 
staff, students, co-operation partners, population, 
politicians, decision-makers and leaders 

 

 the development of a Nordic APN model emanates 
from  

1. citizens’ needs for accessible and qualitatively good care 
and treatment,  

2. from internationally recognized requirements for advanced 
clinical competence (including ICN), and  

3. from the Nordic nursing science research tradition.  
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The  Nordic model of APN (Fagerström L 2011) 
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Central competency 

domains: 

1. Direct clinical praxis 

2. Ethical decision-

making 

3. Coaching and guidance    

4. Consultation  

5. Cooperation 

6. Case management  

7. Research and 

development 

8. Leadership  
 

The nurse-

patient 

relationship   
 

HEALTH, HOLISM, 

CARING AND 

ETHOS  
Master 

education is 

recommended 

Including 

health 

assessment of 

undiagnosed 

health 

problems  and 

clinical 

decision 

making 

Critical 

factors for 

develop-

ment: 

organizatio

nal 

structure 

and 

culture, 

legislation 

and 

regulation, 

evaluation, 

marketing  
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APN model at 

Vasa Central 

Hospital in 

Finland  
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En selvstendig 

AKS roll i 

sykehus? 

 

AKS – egen klinikk, 

triage, case manager 

for komplekse 

pasientløp, 

konsulterende 

ekspert, etc 
 

 



Definition of Motivational Interviewing 

‘Motivational interviewing is a directive, client-centred 
counselling style for eliciting behaviour change by 
helping clients to explore and resolve ambivalence. It is 
most centrally defined not by technique but by its spirit 
as a facilitative style for interpersonal relationship.’ 
 

Rollnick S. & Miller WR. 1995. What is Motivational Interviewing? Behavorial and 
Cognitive Psychotherapy, Volume 23, Issue 4, pp 325-334. 

 

Rollnik S, Miller WR. & Butler CC. 2008. Motivational Interviewing in Health Care. 
Helping Patients Change Behavior. The Guilford Press. 

 



MOTIVATIONAL 

INTERVIEWING 

= 

MOTIVATIONAL 

DIALOGUE 

A CENTRAL 

METHOD FOR 

COACHING AND 

GUIDEANDE IN 

ADVANCED 

PRACTICE 

NURSING 

PERSONCENTERED 

CARE 



What is Person-centeredness? 

 
“Person-centeredness is an approach to practice established 

through the formation and fostering of healthful 
relationships between all care providers, service users and 

others significant to them in their lives. 

It is underpinned by values of respect for persons, individual 
right to self determination, mutual respect and 

understanding. It is enabled by cultures of empowerment 
that foster continuous approaches to practice 

development”. 
 

 

(Professor Brendan McCormack. Person-centred care: collaborative practice and 
research, presentation October 2014, PhD course at Buskerud and Vestfold University 
College). 



Person-centred care processes 

 Working with patient’s beliefs and values 

 Engagement 

 Having sympathetic presence 

 Sharing decision making 

 Providing Holistic Care  

 

 Ekman et al. 2011. Person-centered care – ready for prime 

time. doi: 10.1016/j.ejcnurse.2011.06.008 Eur J 

Cardiovasc Nurs December 2011 vol. 10 no. 4 248-251. 

 

 



The five general prinicples of 

Motivational Interviewing 

1.Express empathy  

2.Develop descrepancy  

3.Avoid argumentation  

4.Roll with resistance  

5.Support self-efficacy  
 



Results from a systematic database 

search - www.pubmed.com 

 motivational interviewing AND meta-analyses 59 (totally 15 Cochrane 

Database publications) 

 motivational interviewing AND clinical nurse specialist 13 (6 relevant) 

 motivational interviewing AND advanced practice nurse 11 (6 relevant studies) 

 motivational interviewing AND nurse consultant 0 

 motivational interviewing AND nurse practitioner 42 (15 relevant studies) 

 

Conclusion – Motivational Interviewing is today an evidence based method, after 

25 years of research and clinical use. 

However, Motivation Intervieweing as a method for advanced practice nurses is a 

relatively new field of research.  



Jackman K. 212. Motivational Interviewing with 

Adolescents: An Advanced Practice Nursing Intervention 

for Psychiatric Settings. J of Child and Adolescent 

Psyciatric Nursing 25 (4-8), 4-8. 

 A review of MI theory and principles and inform APNs 

about the suitability of this intervention for adolescents in 

psychiatric care setting.  

 Patient groups (alcohol, diabetes etc) 

 Conclusions: Nurse Practitioners in psychiatric setting are 

especially well suited to engage their adolescent patients 

in MI based on their role as patient advocates and the 

developmental framework within which they practice.  

 However, further studies are needed to evaluate the 

efficacy of this approach with the adoloscent psychiatric 

popluation. 



Drevenhorn et al 2015. Asessment of hypertensive 

patients’ self-care agency after counseling training of 

nurses. American Association of Nurse Practtioners. Doi: 

10.1002/2327-6924.12222 

 The aim of the study was to assess hypertensive patients’ 

self-care agency and any correlation with the patient’s 

lifestyle changes and the nurse’s degree of patient 

centeredness after counseling training. 

 Nurses in the intervention group (IG; n = 19) working at 

nurse-led clinics at health centers were trained in patient 

centeredness (motivational interviewing) and the stages 

of change model and included 137 patients. Nurses in the 

control group (CG; n = 14) included 51 patients. 





Thomas ML et al. 2012. A randomized, clinical trial of education of 

Motivational-Interviewing-Based Coaching compared to usual care 

to improve cancer pian management. Oncoloy Nursing Forum,  

39(1), 39-49. 



Results 

 The results were that attitudinal barrier scores did not change 
over time among groups. But the patients randomized to the 
coaching group reported significant improvement in their 
raitngs of painrelated interference with function, as well as 
general health, vitality and mental health.  

 

 In the conclusions they stated that APNs provide comprehensive 
assessments of symptoms and problems facted by patients with 
cancer.  

 Using MI APNs and paitents can jointly develop an apporpriate 
plan of care to descrease those symptoms. The use of MI can 
yield positive outcomes that extend beyond tradtional cancer 
pain management.  

 



Chittenden D. 2012. A concept analysis of motivational 

interviewing for the community practitioner. Community 

Practitioner, 85 (10), pp. 20-23. 

 

‘MI has been defined by its authors as ‘a client-centred, directive 
method for enhancing intrinsic motivation to change by exploring 
and resolving ambivalence’. This definition refers to a respectful, 
collaborative conversation with a client about change.  

The key principle is to express empathy and to support self-
efficacy by eliciting, through curiosity, the client’s story. It is the 
client’s task to articulate and resolve ambivalence, and the 
practitioner’s task to facilitate expression of both sides of the 
ambivalence impasse. The spirit of MI can be expressed as 
collaboration with compassion, evocation and autonomy.  

Without compassion it may be confused with a marketing strategy 
for natural selling.’ 

 



Motivational Dialogue and the Stages of Change  

Chittenden D. 2012. A concept analysis of motivational interviewing for the 

community practitioner. Commuit Practitioner, 85 (10), pp. 20-23. 



Ten things that Motivational Interviewing 

Is Not (Miller W & Rollnik S, 2009) 

(1) the transtheoretical model of change;  

(2) a way of tricking people into doing what you want them to do;  

(3) a technique;  

(4) decisional balance;  

(5) assessment feedback; 

(6) cognitive-behavior therapy;  

(7) client-centered therapy;  

(8) easy to learn;  

(9) practice as usual;  

(10)a panacea.  

‘We now give 

greater emphasis 

to the underlying 

spirit of MI’ 



Conclusions 

 Nurses are taught to be listening to the patients and the 

holistic view of the patient has been central in many years 

and still is 

 APNs are not ‘mini-doctors’ they are maxi-nurses with a 

deep and broad clinical competence 

 Is it realistic to plan that doctors will take a great 

responsibility for health promotion? 

 May be we have to reorganize health care by redividing 

the tasks and responsibility for patients’ care and 

treatment 

 



Conclusion 

To be responsible for, lead and coordinate health 
promotion and health promotive work is a central 
responsibility in advanced practice nursing, 

Through the use of motivational dialogue, the 
patient’s health and wellbeing can be promoted.  

The APNs have a central role in health 
promotion, but they need more legal rights 
before they can work in more independent roles 
(prescribing of medicines etc.) 
 



 APN working independetly at a healthcare 

centre in primary healthcare in Finland 
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Project:  

NP 

Model at 

Emergency 
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Primary 

healthcare in 

Sout East of 

Norway 


