
    Taiwan's first specialist nursing 

division for the Mackay Hospital, in 

1986, "clinical specialist nursing 

division" of the preparation and title. 

With the rapid development of the 

society, the change of the medical 

environment in the medical 

environment emphasizing the quality, 

speed and efficiency has made the 

special care (nursing, nursing and 

nursing) The role of the division is no 

longer the most simple physician 

assistant, but a high professional 

service work, the system of specialist 

nurses and clinical advanced system of 

integration, so that the nursing system 

of advanced ladder more extension. 

 Introduction 

    The purpose of this study from the 

perspective of care to explore the work 

of professional nurse stress, fatigue, job 

satisfaction, job satisfaction as a 

hospital administrator in the 

formulation of relevant policy 

reference. A descriptive correlation 

study was designed and the subjects 

were selected by a purposive sampling 

method. The structured questionnaire 

was used to collect data, to the hospital 

to hire a licensed specialist nurse more 

than one year (includingone year) for 

research, the case was  72. 

 Methods 

    The average age of the patients was 

39.28 ± 6.2 years; the marriage was 

married (77.8%); the total years of 

nursing care were more than 10 years 

(91.7%); the average age of the 

specialist nursing staff was 8.1 years, 

and the surgical department was 

41.7%. (P <.01). There was a significant 

negative correlation between total 

length of service and service fatigue 

(p<.01). The total age of specialist 

caregivers was significantly higher than 

that of nurses (p <.01). There was a 

significant positive correlation between 

job satisfaction and job satisfaction (p 

<.01, p <.05). The work stress was 

significantly different (p <.05).  The 

work stress of the object of work 

fatigue prediction, the total variance 

explained was 46.8%. 

 Results 

    This study is the most dissatisfied 

with the workload, the proposed 

allocation of human resources and job 

responsibilities standards, the average 

allocation of work, should be suitable 

for specialist nurses appropriate to 

play to their strengths, so that self-

growth, thereby enhancing self-efficacy. 

 Conclusions 
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